CURRICULUM VITAE : KOIRALA NP

1. GENERAL:
Name : | NARAYAN PRASAD KOIRALA
Date of Birth : | 12 October 1958
Nationality : | Nepali
Gender : | Male
Marital Status : | Married
Present Address : | Baneshwore-Bhinsenghola, Kathmandu-9, Nepal
Mobile No.:+977 9841290897
E-mail <koirala.np@gmail.com
2. EDUCATION:

Master of Laws (LL.M in Commercial Laws); Nepal Law Campus, Kathmandu (T.U.), 2009
Master’s Degree in Sociology; Trichandra Campus, Kathmandu (T.U.), 1998

Bachelors of Laws (LL.B.); Mahendra B.M Campus, Rajbiraj (T.U.), 2002

PGD in Ecology and Environment (Distance Course) —-New Delhi, India 1995

Certificate in Civil Engineering, Institute of Engineering. Pulchowk (T.U.), 1979

3. PROFESSIONAL ASSOCIATIONS:

Professional Licence (Advocate / Lawyer-9435): Nepal Bar Council, 2003

Professional Licence (Mediator-38): Nepal Mediation Council, 2019

General member: Nepal Bar Association (NBA), 2003

Life member: Nepal Council of Arbitration (NEPCA), 2010

Life member: International Network on Participatory Irrigation Management-INPIM/Nepal

4. PROFESSIONAL TRAININGS (More Than a Week):

8 Days (48 hrs) Basic Mediation Training :Organized by: NBA and Mediation Council (July 5-12, 2015)

10 Days Training on VAT & Income Tax- by Oxford Management Support Academics, Baneshwor,(21-31 July,
2014)

7 days Course on Financial Market Development in Nepal: Status,Issues , and Prospects: Organized by
Institute for Frontier Studies (June 15-21, 2014

11 Days Training of Trainer (ToT). Conducted by: HRDTB, Irrigation Management Transfer Project/MD/DOI);
(June 8-19, 2000),

As a 'Walk in Student Course' on “STATISTICS” organized by Institute of Engineering, Pulchowk, (1-11
October, 1996)

Practical Training Course on People’s Participation: by Dept of Soil Conservation at Pokhara; (23 May-2 June,
1995)

4 Weeks General Course Training on Water Induced Disaster Prevention; Conducted by: Nepal and Japan
International Cooperation at Lalitpur; (September 11-4 October, 1994)

Training on Participatory Rural Appraisal; Inter-regional project for Participatory Upland Conservation
Development (PUCD) at Gorkha ; Sponsored by: HMG/FAO/ITALIANA ( November 3-9,1993)

Irrigation Management Training (152 hours) — nia Consult.inc.Manila, Philippines; sponsored by: K-BIRD;
(Jan.21-Feb.13, 1985)

Soil Conservation and Watershed Management Training; Conducted by Dept. of Soil Conservation at
Shivapuri, Kathmandu; (November 11-23, 1984).

5. PROFESSIONAL WORKSHOP & SEMINAR:

Workshop cum Professional Group Discussion (Singaporean and Nepalese Lawyers) on
‘Contractual Dispute Resolution Mechanism on Kabeli Hydroelectric Project Issue Organized by
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Zhejiang Hydropower Construction and Installation Co. Ltd at Hangzhou city, China ( 3-4 May,
2019):

Seminar on ‘Advanced Topics in Arbitration’ Organized by NEPCA at Lalitpur ( 11-12 January, 2015):
Workshop on ‘Arbitration Law and Practices and International Cases: Organized by Nepal International ADR
Centre-NIAC (6-7 November, 2014)

Seminar on 'Settlement of Dispute on Works and Goods Contract’; Organized by NEPCA at Lalitpur ( 11-13
June, 2014):

Seminar and training on 'TLEX-Transformational Leadership for Excellence' at WFEB, Nepal; ( 18-19 January
2014)

Seminar on “Claim Management & Arbitration”: Organized by NEPCA at Lalitpur ( 17-18 Dec, 2013);
Seminar on “Claim Management in Construction Contract”: Organized By NEPCA at Kathmandu (16 Sept
2013)

Seminar on “Drafting Dispute Resolution Clauses and Adjudication in Construction Contracts”: Organized By
NEPCA at Kathmandu (28 Febuary, 2013)

Seminar on “Construction Insurance” : Organized by NEPCA at Kathmandu (2 October, 2012)

Seminar on “International Arbitration on Construction Dispute”: Organized by Nepal Council of Arbitration
(NEPCA,) at Lalitpur, (18 Febuary, 2011)

Seminar on “Construction Dispute, Arbitration and Contract Interpretation”: Organized by Nepal Council of
Arbitration (NEPCA) Kathmandu, (10 September, 2010)

National Workshop on Agricultural Mechanisation in Nepal, (Organized by: Nepal Society of Agricultural
Engineering, Kathmandu); 10-11 June, 1999.

First National ‘INPIM’ Seminar in Nepal; Organized by: Nepal National Chapter of INPIM & International
Network on Participatory Irrigation Management at Rampur, Chitwan); 10-14Nov, 1998.

Workshop on Orientation of IMTP Activities and Linking Line Agencies to Accelerate Capacity Building
Process of WUAs at Rampur, Chitawan), (16-17 Feb, 1998)

6. EMPLOYMENT AND INVOLVEMENT RECORD:

Period

Employing organization,

Title / Position Summary of Activities performed

Working
Place

Jan 2004 - till | Advocate/Legal Counsel,

date

(Intermittently)

Partial engagement in NCB/ ICB Contractual
Disputes as being counsel, Adjudicator, DRB
member, and Arbitrator;

Providing legal suggestions as and when basis
being as Advocate/Legal Counsel recently in:
Nepal Valuers’ Association (NVA), Nepal Hydro &
Electric Limited (NHE); National Reconstruction
Authority (NRA-Education Unit), and Rastriya
Prasaran Grid Company Limited (RPGCL);

Special Building Construction Project,
Preparation of Contractual Claims for Arbitration,
Adjudication; Drafting and preparing Applications
| Response, plaintiffs / petitions / Defences; and
pleading in the Civil and Criminal Cases in various
Courts and Tribunals : as Supreme Court, High
Court, District Courts, Special Court, Debt
Recovery Tribunals, and Review Committee under
Public Procurement Act.

Legal Firms:

Adjudicator/ Arbitrator)

Kathmandu
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Sept 2017-Feb
2018

Employer: Total Management
Services Pvt. Ltd.

Position Held: Institutional
Development Expert

Nepal

ADB Grant No. 0299-NEP - Water Resources
Project Preparatory Facility (WRPPF); - Irrigation
Master Plan Preparation Through Integrated River
Basin Planning

o Assist SMU and WUA in execution of WUA
institution development  plans, capacity
development plans and WUA performance
evaluation guidelines in line with making self-
regulating, self-financing, self-governing and
sustainable and be resource person in
dissemination of these materials as requested by
the client.

o Assist WUAs in implementing proposals, annual
plan and budgets, sound financial management
systems, efficient financial resource management
including Irrigation Service Fee.

o Assist WUAs in gaining training management skills;
establish WUA office and utilizing fund available
from IWRMP. Also assist in developing norms and
rules of using equipments,

o Work with multi-culture and multidisciplinary team of
Lahmeyer International GmbH, Germany

Jan. 2014 -
Dec. 2015

Employer: SILT Consultants (P)
Ltd.,

Position Held: Social
Development And IMT Specialist

Nepal

Water Resource Project Preparatory Facility-2
financed by ADB - Responsible for (a) Consult with
WUAs to determine key issues to be addressed,
mobilize WUAs and prepare WUA institutional
development and IMT plan for feasibility studies and
detailed design reports for Batch-1 AMIS sub-projects.
(b) Act as facilitators with the technical members of the
team, especially the irrigation engineers, in
determining the degree of transfer of responsibilities
desirable, the extent of irrigation upgrading to be
undertaken prior to management transfer and the steps
to be followed by the WUA prior to the commencement
of a subproject (c) Examine social safe guard issues
(R&R, tribal & gender development).

July 2011 -
December
2013

SHELADIA Associates, Inc. USA
and MULTI JV in association
with ERMC and FBC

Title / Position: Institutional
Development Specialist

Sunsari- Morang

Irrigation and Water Management Project,
Component-B, Irrigation Management Transfer;
Assist the DOI in conducting training seminars and
workshops involving Irrigation and Agricultural staff,
other government officials and key farmers, to improve
DOl's capabilities in participating in and supporting
participatory irrigation development. Frequently visit
the sub-project sites with IDD/IDSD/GBO staff,
facilitate interaction with the farmers on their problems,
concerns, and promote solutions. Also assist in solving
the problems encountered by AOs and FOs. Develop
the planning of institutional development and
assessment. Assist in improving the coordination and
linkages between multi-disciplinary teams of DOI
staff and line agencies at the sub-project, division and
sub division offices and Regional Levels. Encourage
the promotion of women beneficiary participation in the
sub-project implementation and management through
WUA/existing CBO within the locality. Assist in
preparing SEMP of component B subprojects. Worked
constantly with multinational experts involved in the
project.

Page 3 of 4




CURRICULUM VITAE : KOIRALA NP

Employer: SILT Consultancy
(Short term), ADB Grant No. Nep
43001 - 0150 (SF): Emergency

For  providing alternative  Irrigation  service

Rehabilitation of damaged Canal within Koshi flood

g
< ._
July 2009 - | Flood Damage Rehabilitation '§ % | affected Area., monitor social and conflict related
June 2011 Project, Part B: Irrigation i c',::) impacts, including resettlement of the project and
Position Held: Social < recommend remedial action, prepare Gender Equity
Development Specialist 2 and Social Inclusion Action Plan.
Emblover: Nepal Council of 5 Office Management and Administration of Contract
ployer: Tep 2 | Dispute Resolution Mechanism: Adjudication and
Sept  2008- | Arbitration (NEPCA) [ Y . . _
o A = Arbitration as being Tribunal Secretary; and Award
Aug 2010 Position Held: Office Director < draft o . . .
3 rafting and finalizing as instruction given by the
Concerning Tribunals.
Study on the Compatibility in Policies and Laws in the
Irrigation Sector with Emphasis on accelerating
Irrigation Service Fee (ISF) for Sustainable Irrigation
Employer: RITI Consultancy 3 Services. With comparative study, provide
June 2006 - | Position Held: é recommendation for amendment of existing Rules and
August 2006 | Team Leader/Sociologist £ Regulation
N (Field visited for situation analysis: Saptari, Sarlahi,
Parsa, Nawalparasi Irrigation Project; Dept. of
Agriculture, and WECS Kathmandu); and undertook
the task institutional Principle.
Employer: RITI/CARE-USAID,
SAGUN, Irrigation Component -
: @©
January 2004 - (Strengtheneq ACT”.O n for G = | Assist to DOI staff and other concerning Multinational
Governance in Utilization of S S : . -
September © 5 | staffs to transfer of tertiary and minor/distributor level
Natural Resources) =3 )
2006 S ¢ | canal to WUA. The project was funded by USAID.
=
(&)

Position Held: Institutional
Development Specialist

August 1995 -

Employer: Department of
Irrigation, Gandak and Banganga
Project

Position Held: Agricultural

Nawalparasi, and
Rupandehi

In  collaboration with multi-disciplinary team,
responsibilities were Formation of WUA, Drafting of
WUA Constitution, financial management, water

December Irigation Engineer/Institutional management; transfer of Tertiary, worked on the basis
2003 D , of institutional development principles and Brach
evelopment Officer and IMT .
Specialist Ievgl system to WUA as Departmental Instruction. The
project was funded by World Bank.
Employer: Department of Sail = | Site selection for activities, surveying and estimating,
Water Conservation, = g 3 formation of Users Group for construction, record
July 1980 - | Position Held: Soil O 35 maintaining of peoples participation, 3-5 days various
July 1995 Conservation Assistant/ Social § ég level Training conduction for further conservation,
L

Development Assistant

promotion and utilization of activities and hand-over the
completed work to the concerning community.

Thanks...
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